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1.0 PURPOSE AND SCOPE 

Skillset Senior College (SSC) is committed to providing a safe and supportive environment for all students.  

The purpose of this policy is to outline SSC commitments and obligations, and to ensure all staff understand the 
duty of care to students. 
 
SSC and staff separately owe a duty of care to students to take reasonable steps to prevent foreseeable risks of 
harm to the students. This duty applies whenever students are under the authority and supervision of the SSC or 
its teachers, including during SSC activities, on campus or off campus. 
 

2.0 POLICY 

All SSC students have a right to be safe and supported. SSC will maintain and continually strengthen a child safe 
culture and environment for all students. We are committed to identifying, managing, reducing and removing child 
safety risks early to prevent abuse and harm.  
 
Duty of care is a legal and ethical obligation requiring staff to take reasonable measures to protect students from 
foreseeable harm. Duty of care means: 

• acting in the best interests of students, recognising vulnerabilities and responding proactively to any risks to 
safety or wellbeing. 

• taking reasonable steps, regarding all the circumstances, to protect students from risks of harm and injury that 
should have been reasonably foreseen. 

• undertaking an assessment of the risks of harm and injury and ensuring that measures are put in place to 
prevent those risks of harm from occurring. 

• protecting students, not only from known hazards, but also from harm and injury that can or should be 
reasonably foreseen and against which preventative measures can be taken. 

• taking reasonable care that any student (and other person) on the premises will not be injured or damaged by 
reason of the state of the premises or of things done or omitted to be done in relation to the premises 

• taking reasonable precautions to prevent the abuse of a student by any individual while the child is under the 
care, supervision or authority of the College. 

 
All staff are empowered to ensure that they speak and act appropriately, including supervising and directing 
students, as required, to ensure duty of care responsibilities are upheld. 
 
The College will ensure duty of care obligations are upheld by: 

• providing suitable and safe premises. 

• providing an adequate system of student supervision. 

• undertaking risk assessments for College activities and events. 

• implementing strategies to prevent reasonably foreseeable injuries, whether physical or psychological, to 
students. 

• ensuring that appropriate medical assistance is provided to a sick or injured student. 

• ensuring the College complies with the Child Safe Standards. 

• taking other reasonable precautions to minimise the risk of child abuse by an individual associated with the 
College, including ensuring all staff hold an appropriate Working with Children Check (refer to SSCPOL004 - 
Working with Children Check Policy).  

• implementing relevant policies and procedures. 

• Ensuring people working with students are suitable including via strong recruitment, conduct and performance 
management practices (refer to SSCPOL029 - Employee Performance and Conduct Management Policy 
and SSCPOL045 - Recruitment Policy). 

 
Duty of care responsibilities cannot be delegated or passed to another person or organisation. The requirement to 
take reasonable steps to reduce the risk of reasonably foreseeable harm, continues even when another party is 
involved (for example, a third-party providing services for an excursion or camp). 
 
In some circumstances, the duty of care owed by school staff will extend beyond school hours and outside of 
school grounds. Whether the duty extends outside of school hours or outside school grounds will depend on all the 
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circumstances of each individual case, and the school staff members’ knowledge of any reasonably foreseeable 
risks of injury. 

 

3.0 NON-COMPLIANCE 

Failure to comply with Skillset Senior College Policy may result in disciplinary action, up to and including the 
termination of employment or termination of contractual arrangements. 
 

4.0 RELATED INFORMATION  

 

Related Legislation and Other Requirements 

Education Act 1990 (NSW) 
Children’s Guardian Act 2019 (NSW), including Child Safe Standards 
Children and Young Persons (Care and Protection) Act 1998 (NSW) 
Child Protection (Working with Children) Act 2012 (NSW) 
NESA Registered and Accredited Individual Non-government Schools (NSW) Manual 

Related Documents   

SSCPOL002 - Student Safety, Care & Protection Policy  
SSCPOL003 - Mandatory Reporting Policy 
SSCPOL004 - Working with Children Check Policy 
SSCPOL029 - Employee Performance and Conduct Management  
SSCPOL045 - Recruitment Policy 

 

5.0 REVIEW HISTORY 

Version Revisions/Changes Date 

4 Scheduled review: substantial revisions made to ensure definitions and responsibilities 
are clarified.  

Mar 2026 

   

   

 

https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-1990-008
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2019-025
https://ocg.nsw.gov.au/sites/default/files/2021-12/g_CSS_GuidetotheStandards.pdf
https://legislation.nsw.gov.au/view/html/inforce/current/act-1998-157#statusinformation
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2012-051

