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PURPOSE AND SCOPE

Skillset Senior College (SSC) is committed to providing a safe, respectful and productive learning environment for
all students. All students have the right to be treated fairly and with dignity and respect.

Discipline may be considered in response to certain student behaviours to ensure the safety and welfare of all
students, teachers and staff and to provide a conducive learning environment.

This policy applies to student behaviour:

e on SSC grounds and during school hours.
on the way to and from SSC, where there is a clear connection to SSC.
during College endorsed activities held off campus.
outside of school hours and off campus, where there is a clear and close connection to SSC.
online/digital behaviour (including social media) where there is a clear and close connection to the SSC
community.

DEFINITIONS

Corporal Punishment — a term used to describe prohibited punishments such as the use of physical force with
the intention of causing pain or discomfort as a method of discipline. This includes actions such as hitting,
slapping, or any other form of physical punishment.

Suspension - temporarily removing a student from all normal classes.

Discontinuation of enrolment - permanently removing a student from SSC, by terminating their enrolment.

POLICY

SSC applies the following guiding principles in its approach to student discipline:

o  SSC prioritises safety; if a student's behaviour poses a risk of harm, immediate action will be taken to
manage the risk and restore safety.

e Allresponses to student behaviour are focused on supporting wellbeing and learning, aiming to build skills,
repair harm and help students re-engage in learning.

e SSC is committed to procedural fairness by ensuring students are informed of concerns, given an
opportunity to respond, and by making decisions in an impartial manner.

e Behaviour supports and consequences are designed with inclusion and equity in mind, considering
individual needs such as disability, cultural background, trauma history and learning requirements.

e  SSC encourages positive student behaviour through preventative and supportive approaches.

e  Corporal punishment is strictly prohibited at SSC.

Preventative and supportive approaches

SSC aims to foster a positive environment by setting clear expectations of student behaviour and encouraging
positive behaviour, including by:

e clearly setting behaviour expectations, including within the SSCPOL018 - Student Code of Conduct

e communicating expectations with the wider College community.

e acknowledging positive behaviours in a range of ways from informal verbal acknowledgement through to

structured merit awards.

e maintaining records with respect to student behaviour.

e early identification of wellbeing/learning needs and targeted supports.

e considering reasonable adjustments and individual behaviour support planning when needed.

Students are expected to abide by the rules of SSC, and the directions of teachers and staff. Where a student
disregards rules, disobeys instructions or otherwise engages in conduct which causes or may cause harm,
damage to property, inconvenience or embarrassment to SSC, staff members or other students, or acts contrary
to the SSCPOLO018 - Student Code of Conduct, the student may be subject to disciplinary action.
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College discipline approaches

There are a range of disciplinary consequences that students may face if they breach SSC expectations or do not
follow reasonable directions from SSC staff. The disciplinary procedures undertaken by SSC will vary according
to the seriousness of the alleged offence, and the prior record of the student, and may include:

restorative conversation and reteaching expectations.

logical consequences (e.g. repair/clean-up).

reflective task or supervised time-out.

community services.

cancellation of privileges.

withdrawal from SSC activities.

warnings or reprimands (verbal or written).

time outs / reflection space.

suspension.

discontinuation of enrolment.

SSC believes that all students have the right to procedural fairness, and all dealings with students in terms of
disciplinary matters will be done so within a framework of understanding the individual needs of student and
surrounding context.

The use of any corporal punishment by a staff member is strictly prohibited. SSC does not explicitly or implicitly
sanction the administering of corporal punishment by non-College persons, including parents/carers, to enforce
discipline at SSC.

Suspensions of more than five schooldays, and any decision to discontinue a student's enrolment, may only be
made by the Head of College. Suspensions may occur when a student fails to follow SSCPOL018 - Student
Code of Conduct, including behaviours such as aggressive conduct or refusal to follow reasonable directions.
More serious behaviours, such as possession or use of prohibited items (e.g. drugs or alcohol), significant
physical aggression, or serious incidents including cyberbullying, may result in the discontinuation of enrolment.
Refer to SSCPOL025 - Enrolment & Enrolment Termination Policy for further information.

Procedural Fairness

SSC is committed to ensuring procedural fairness in all matters which involve disciplining a student. The
principles of procedural fairness are outlined within SSCPOL037 — Procedural Fairness Policy, and includes the
right of students to:
e know what the rules are and what behaviour is expected of them.
have decisions determined by a reasonable and unbiased person.
be informed of, and have an opportunity to respond to, any allegations against them.
be heard before a decision is made.
have a decision reviewed (but not to delay an immediate disciplinary action).

SSC is committed to ensuring that all disciplinary actions and decisions are conducted in a manner that is fair,
equitable, and free from discrimination.

Individual Behaviour Management Plan

Behaviour support and management interventions are implemented in line with the Australian Professional
Standards for Teachers and the Disability Standards for Education in that they must be fair, equitable, inclusive
and proportionate, and take into consideration the diverse learning and wellbeing needs of students, including
developmental age, trauma, child protection concerns, cultural considerations, disability and individual needs and
circumstances.

Where the level of misbehaviour breaches SSCPOL018 - Student Code of Conduct, individual behaviour
management plans may be made.
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The desired behaviour of the student will be clearly described. The plan will outline changes required to the
learning environment to support the student to modify their behaviour. SSC will refer the student to other support
available and review, assess, change and modify the plan as needed.

3.5 Disciplinary Decision Appeals

Appeals to disciplinary decisions can be made by contacting the Head of College, refer to SSCPOL016 -
Feedback & Complaints Policy for further information.

3.6 Record keeping and privacy

SSC will keep accurate records of:
e incidents and responses.
e communications with parents/carers.
e risk assessments and support plans.
e outcomes of investigations and decisions.

Records will be managed in accordance with privacy and recordkeeping requirements and only shared on a
need-to-know basis.

3.7 Parent/carer partnership

When significant or concerning issues are identified, Parents/carers are expected to:
support SSC Student Code of Conduct.

participate in meetings and planning when requested.

communicate respectfully with staff.

work with SSC to support behaviour improvement and student wellbeing supports.

SSC will communicate concerns early and work collaboratively to support students.
4.0 NON-COMPLIANCE

Failure to comply with Skillset Senior College Policy may result in disciplinary action, up to and including the
termination of employment or termination of contractual arrangements.

5.0 RELATED INFORMATION

Related Legislation and Other Requirements

Education Act 1990 (NSW), Children’s Guardian Act 2019 (NSW), including Child Safe Standards, Children and
Young Persons (Care and Protection) Act 1998 (NSW), Child Protection (Working with Children) Act 2012 (NSW)
Crimes Act 1900 (NSW), NSW Registered and Accredited Individual Non-Government Schools Manual.

Related Documents

SSCPOLO016 - Feedback & Complaints Policy
SSCPOLO018 - Student Code of Conduct

SSCPOLO025 - Enrolment & Enrolment Termination Policy
SSCPOL037 — Procedural Fairness Policy

6.0 REVIEW HISTORY

Version | Revisions/Changes Date

5 Scheduled review July 2026

CONTROLLED DOCUMENT - Printed copies uncontrolled Page 3 of 3



https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-1990-008
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2019-025
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